Good day! I am honored to represent the affirmative side today on the motion that "Teachers' pay should be related to students' performance." We firmly believe that linking teachers' salaries to student performance is not only reasonable but also necessary. Here are our main arguments:
1. Incentive Mechanism: Tying teachers' pay to student performance serves as a powerful incentive. Teachers are the core of education, and their teaching enthusiasm and professional capabilities directly affect students' learning outcomes. By linking pay to performance, we can encourage teachers to be more invested in teaching, improve the quality of teaching, and thus enhance the overall performance of students.
2. Improvement in Teaching Quality: When teachers' pay is directly related to student performance, teachers will be more motivated to innovate teaching methods and adopt more effective strategies to ensure better grades for their students. This connection can foster healthy competition among teachers, pushing them to continuously improve and ultimately raise the quality of the entire education system.
3. Educational Equity: In some cases, student performance is influenced not only by teachers but also by family background, socio-economic status, and other factors. Linking teachers' pay to student performance can encourage teachers to pay more attention to students from disadvantaged backgrounds, helping them overcome obstacles and realize their potential, thus promoting educational equity.
4. Optimization of Resource Allocation: By linking pay to student performance, resources can be allocated more effectively. Teachers who perform well can receive more rewards, which is not only a form of recognition but also an incentive for other teachers to strive to improve their teaching levels. At the same time, this helps to tilt resources towards teachers who can bring better educational outcomes.
5. Parent and Community Engagement: When teachers' pay is linked to student performance, parents and community members will pay more attention to the quality of education in schools. This attention can be transformed into support and participation in education, thus forming a positive cycle that further improves student performance.
However, we also recognize that the implementation of this policy needs to be cautious to ensure it does not bring negative impacts, such as overemphasizing scores while neglecting the comprehensive development of students, or causing unfair competition among teachers. Therefore, we need to establish a comprehensive assessment system that considers not only students' exam scores but also teachers' teaching methods, students' personal development, and other factors.
[bookmark: _GoBack]In conclusion, we firmly believe that linking teachers' pay to student performance is an effective incentive mechanism that can improve the quality of education, promote educational equity, and optimize resource allocation. Therefore, we support the implementation of this policy and look forward to a deep discussion on this issue with the opposing side.
Thank you all!

