Ladies and gentlemen,
As the Government Whip, let me first highlight the key arguments presented by our Member of Government. We CG convincingly demonstrated how linking teachers' pay to student performance creates a powerful incentive mechanism, improves teaching quality, promotes educational equity, optimizes resource allocation, and encourages community engagement.
Now, addressing the Opposition Member's concerns about unintended consequences and narrow focus on test scores. They worry teachers might only "teach to the test" and neglect holistic education. They also express concerns about teacher well-being and potential discrimination. While these concerns seem reasonable at first glance, they are based on a misunderstanding of our proposal.
Let me explain why these worries are misplaced and extend our arguments further.
First extension: The definition of student performance extends far beyond mere test scores, especially in higher education. University students' achievements include research projects, academic competitions, internships, and career placements - all of which require dedicated teacher guidance. When professors mentor students in research projects, these students often achieve publications or research breakthroughs. When teachers provide career guidance, their students secure better internships and job opportunities. When instructors coach competition teams, students win awards and recognition. When we link teachers' pay to student performance, we're recognizing their crucial role in developing students' comprehensive abilities.
Second extension: This system actually promotes innovation in education. When teachers know their efforts in helping students succeed will be rewarded, they are more likely to adopt new teaching methods, embrace technology, and create practical learning opportunities. Teachers might incorporate real-world case studies, develop project-based learning initiatives, and create industry-academia collaboration opportunities. These innovative approaches lead to more engaging and effective education that better prepares students for real-world challenges.
The Opposition Member's concern about discrimination is unfounded. Different students excel in different areas - some in academic research, others in practical applications, and still others in creative projects. By recognizing diverse forms of student achievement, we create a more inclusive education system that values various types of success. Moreover, this system helps identify areas where students need additional support, as institutions are more likely to provide resources to help struggling students improve.
To conclude, linking teachers' pay to student performance is not just about test scores - it's about recognizing and rewarding teachers who guide students toward success in all aspects of their academic journey. This system fosters innovation, encourages comprehensive development, and ultimately benefits both teachers and students.
Thank you.

